By participating in the seminar you will get
valuable information about the obligations and
benefits of employing people with disabilities. You
will also receive a handbook on how to proceed in
these situations, as well as insights into how it
works in practice.

We are on one ship - the social and financial benefits of employing people with
disabilities

The Employment Act says that each employer with more than 25 employees must employ 4%
of disabled people. This is not always the case, but there are ways to fulfill this mandatory
guota. Do you know that a person with asthma, celiac disease or psoriasis is a person with
disabilities in terms of legislation?

The Nordic Chamber of Commerce, in collaboration with the Revenium has prepared a
seminar to help you to improve your business in this important area.

What can you get from the seminar?

o information what are the legislative conditions of the Czech Republic for employment
of people with disabilities and what does legislation say about special benefits for
disabled colleagues?

e experience what employment will bring to you, how your company will change, how
to prepare existing workers for new employee with a disability

e suggestions on what to do if you can’t employ person with disabilities

e aCEOlookatacompany thatis a major employer of persons with disabilities in various
positions

e HR experience with the recruitment of people with disabilities into a major financial
institution

o view of the employee with disabilities to the large employer's access to the people
with disabilities

e how to support students with disabilities and how to work with schools

Please forward the invitation within your company.



